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The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

& Name of the enterprise

‘ MEHHS Phone number

AFEXE AR X| Location of the enterprise
Employer M3 Name of the employer AIAA S EHS (FOSEHT)
Identification number
Z2x &Y Name of the employee ‘Ao”‘d%%' Birthdate
Employee |22z 4 Address(Home Country)
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- Newcomers or Re—entering employee: ( ) month(s)
— Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
1. Term of = Probation period: [ ] Included (for [ 1 1 month [ ] 2 months [ ] 3
Labor months from entry date — or specify other: ), [ 1 Not included
contract ¥ The employment term for newcomers and re—entering employees will begin on their date
of arrival in Korea, while the employment of those who re—entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18-4
(1) of Act on Foreign Workers' Employment, etc.
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2. Place of % The undersigned employee is not allowed to work apart from the contract enterprise.

employment
_ o=
=Ho -
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— Industry:

3. Description

— Business description:
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of work o
— Job description: (Detailed duties and responsibilities of the employee must be stated)
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from ( ) o ) JIME Mebe & 2ls.
— average daily over time: hours )
4. Working (changeable depending on the condition of | * doAn:est‘?:mfwgéer n(?fs'ngwocr:irsomlq
. i , nursi i
hours a company): up to hpurs) the working hours.
- shift system ([ ]2groups 2shifts, [ ]3groups
3shifts, [ ]4groups 3shifts, [ Jetc.)
FAAZE 1d 2
5. Recess hous ( ) minutes per day
6. 52 [1ged [ I37L( 1v= [ 172)
= [ b3 £ [ 1HF 229, [ ]17]EK )
. [ 1Sunday [ ILegal holiday([ 1Paid [ ]Unpaid)
6. Holidays [ ]Every aturday [ ]Every other Saturday [ Jetc.( )
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1) Monthly Normal wages ( Jwon
- Basic pay[(Monthly, hourly, daily, weekly) wage] ( Jwon
- Fixed benefits: ( fixed benefits : Jwon, ( fixed benefits : Jwon
- Bonus: ( Jwon
7. Payment = Wage during probation period: ( )won, but for up to the first 3 months
of probation period: ( ) won

2) Overtime, night shift or holiday will be paid 50% more than the employee’s
regular rate of pay(not applied to business with 4 or less employees).

8. FXZFY o ( ) = o ( )Y, cigh g xjgeo| SFYUel Aoll= Mol XIZEh

8. Payment Every ( )th day of the month or every ( day) of the week. If the
dat payment date falls on a holiday, the paymenvery week.t will be made on the
ate day before the holiday.

o xouy [ 1NEEE, [ 18 Uz
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9. Payment [ 1in person, [ 1By direct deposit transfer into the employee's account

methods % The employer will not retain the bank book and the seal of the employee.
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10. Accommo
—dations
and Meals

—

Provision of accommodation

Provision of accommodation: [ ]Provided, [ ]Not provided

(If provided, type of accommodations: [ ]Detached houses, [ ]Goshiwans,
[ 1Studio flats, JLodging facility (such as a motel, hostel, pension
hotel, etc.), ]Container boxes [ ISIP panel constructions, [ ]Rooms within the
business building — or specify other housing or boarding facilities .

— Cost of accommodation paid by employee: won/month

Provision of meals

Provision of meals: [ ]Provided([ lbreakfast, [ llunch, [ Idinner), [ ] Not provided
Cost of meals paid by employee: won/month

¥ The amount of costs paid by employee, will be determined by mutual consultation

between the employer and employee (Newcomers and re—entering employees will consult
with their employers after arrival in Korea).

2

1. AFBAtet 22AH=
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11. Both employees and employers shall comply with collective agreements, rules of employment,
and terms of labor contracts and be obliged to fulfill them in good faith.
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12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.
% The terms and conditions of the labor contract for employees in domestic help and nursing can be freely
decided through the agreement between an employer and an employee.

||_j OJ OI
(YY/MM/DD)
ALERE: (MY == o)
Employer: (signature)
22X (MY =& o)

Employee: (signature)
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Standard Labor Contract(For Agrlculture, Livestock and Fishery Sectors)
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The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

A H Name of the enterprise

‘ MEHHS Phone number

AHE X}
Employer

2R X| Location of the enterprise

M@ Name of the employer

Z2x &Y Name of the employee

AMAXSEHS(FUSEMS) Identification number
1

Employee | =

=

= 32 Address(Home Country)

- Al Ee MAIAE ( ) HE
- At EHHA R} H g o~ L~ -1
1. 2EAPRYE . w712k [ J28@URe [ 1o0g [ i [ Jehd [ ig), [ ]oles
¥ Al E= KH"'i‘KF’I ZEAA7|ZH2 FUREH 7I'\‘_F§.*(EPE, "e|golZ2Xte| g Sof st
HE, M1sxelax1gol w2l MeT(Haxel=)st A= Folo] ZEE AIRSH RE] T|AH.
- Newcomers or Re—entering employee: () month(s)
— Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
1. Term of * Probation period: [ Jincluded (for [ 11 month [ ]2 months [ ]3 months
Labor from entry date — or specify other: ____.), [ INot included.
contract % The employment term for newcomers and re—entering employees will begin on their date
of arrival in Korea, while the employment of those who re—entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18-4
(1) of Act on Foreign Workers' Employment, etc.
2. TR x ZRXE o] AUMolM HE B 2loM 225 diMe o E.
2. Place of . ' . ‘
employment The undersigned employee is not allowed to work apart from the contract enterprise.
— o=
=Ho -
3 O-IEILH_CJ_ - Al_o-lLHo.
sETe - AR Ex 23AZ2AP | AlRlolA "'HI TP 2 THER ARE HEA| AMISH T [RHE-CH
(OflAl, Z7| Rl SHXIALS X FARZR|, O{2Zl] I 24 §)
o — Industry:
3. Description |- Business description:
of work — Job description: ¥ Detailed duties and responsibilities of the employee must be stated.
(e.g. strawberry growing, pig care and bam management, fishing and oyster faming, etc.)
- A B~ A B N )AIZH « r227|3H, Me3zxol
4 BRAZL |k me) sEjolsel B2 S0Pl Foi7l), HHIIY 290l @2t GS eB At 2d
TN doln e ohe A Alglel AR 2R
= = e Hol| wE Z=2AzZH
- Regular working hours: from to - ( ) hours/month | &7, &of =t o
. k=3 =] ot
4. Working % Daily working hours are changeable up to ( ) hours depending =o 1A 28
hours on seasonal work availability and climate changes for the
agriculture and fisheries industry (e.g. peak and off-seasons) *In pursuent to the Atide
k= ol = = 63 of the Labor Sandards
5. FAAIZE 1 (), (A ()& Act, working hours,
5. Recess hours | () times for a total of ( ) hour(s) ( ) minute(s) per day | recess hous, off-days
are not applied to
[ 13, [1€13, [] <23, []&33], []7Iet( ) | agriculture, forestry,
=0 % FYS My|doz Hojsls g o= o=, LAKI} Helstoq| lvestock breeding,
6. 7 OME XA & 9o, silk-raising farming
=4 =f o4 =| oln= ol and marine product
hozﬂ._7|(/\c‘>|0‘|7|) [ ]T15’—|, [ ]*é119—|, [ ]'éJ29—|, [ ]*éjss’—l, [ ]7|E|'( ) businesses.
[ 11 time/week, [ ] 1 time/month, [ ] 2 times/month, [ ] 3 times/month [ ] etc. ( )
% Holidays should be given on a regular basis, the employer and employee can
change the date through consultation.
Peak seasons : [ ] 1 time/week, [ ] 1 time/month, [ ] 2 times/month,
6. Holidays [ 13 times/month, [ ] etc. ( )

210mm X 297mm[ &4 AHX| (80g/ m*) E= ZEX|(80g/m*)
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1) Wage: won / ([ IHour /[ 1Day /[ IMonth)
2) Bonus or extra pay: [ ]Paid, [ ]Unpaid
If paid, (bonus: won, extra pay: won)
7. Payment * Wage during probation period: ( Jwon, but for up to the first 3 months of probation
period: ) won
* The employee will be paid at the overtime rate of ( ) won/hour.

% A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the employee's
regular rate of pay (This is not applicable to businesses with 4 or less employees).

8. = A=

e ()2 E=s ofF ()2, ol dF XZLo| SFL! Z ol Tl xF

8. Payment

Every ( )th day of the month or every ( day) of the week. If the payment
day falls on a holiday, the payment will be made one day before the holiday.

date
9. X|2ur [ 123" x=, [ 18% d=
CUTECSE L kAR ZEA EolR E 038 ¥ TS HEsiME o g,
9. Payment |[ 1 In person, [ ] By direct deposit transfer into the employee's account
methods | The employer will not retain the bank book and the seal of the employee.

1) SEAIE WS
- HeAM HIZ o
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HB Al &AMl F8(

[ 158, [ JaAE, [ ]2m2d, [ ]seid(oda, 328, 3y §),
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—

Provision of accommodation
Provision of accommodation: [ ]Provided, [ ]Not provided

(If provided, accommodation types: [ ]Detached houses, [ ]Goshiwans, [ ]Studio flats,
JLodging facility (such as a motel, hostel, pension hotel, etc.), [ ]Container

boxes [ ISIP panel constructions, [ JRooms within the business building — or specify
10. Accommo other housing or boarding facilities )
—dations — Cost of accommodation paid by employee: won/month
and Meals 2) Provision of meals

Provision of meals: [ ]Provided([ lbreakfast, [ Jllunch, [ Idinner), [ ] Not provided
Cost of meals paid by employee: won/month

¥ The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re—entering employees will
consult with their employers after arrival in Korea).

1. AFEAIt 2EXHE ZAAPIF ZEA S, FAa, eM@ers X712 445 o|@stofol et

11. Both employees and employers shall comply with collective agreements, rules of employment,
and terms of labor contracts and be obliged to fulfill them in good faith.

12. o] A<tolM HsHX| b2 Atete '227[FH, oM Msot= diof wEct,

12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.

£ 2 o
(YY/MM/DD)
AFERE: (Mg =& o)
Employer: (signature)
22Xk (MY =& 2l

Employee: (signature)




